
2017 Development Committee Annual Report
The Tri-Valley Development Fund received contributions from 44 employees through the payroll deduction option during 
the 2017 fiscal year. In addition to payroll deduction funds, additional credit card payments and one-time donations were giv-
en by outside individuals and businesses. At the close of fiscal year 2017, a total of $5,454.04 had been donated to the Tri-Valley  
Development Fund, bringing the total Development Fund to $10,378.66. Funds were distributed throughout 2017  
totaling $6,037.23 for lobbying (lobbying dues are to support legislative advocacy and lobbying on Tri-Valley’s behalf through 
MinnCAP and the National Migant & Seasonal Head Start Association), three donations to Community Action Partnership 
(National Office) for Maria, Harvey, and Irma hurricane relief, a donation to the Early Childhood Initiative and donations to our 
co-workers who had been affected by an unforseen emergency, were hospitalized, or who had lost a loved one during the year.  
Monetary donations to other non-profits and coworkers in need (not including lobbying) rose from $950 in 2016 to 
$1,745 in 2017 (an 83% increase in giving!) because of Tri-Valley’s generous employees. Thank you!

If you are interested in starting payroll deduction or making a donation with a credit card, please fill 
out the form on the third page and email it to mitch.bakken@tvoc.org or call 1-800-584-7020.

(Lobbying)

Tri-Valley Opportunity Council, Inc.,
I just saw your donations come in for Maria, Irma and Harvey.
Thank you!
Denise

Denise L. Harlow, MSW, CCAP
Chief Executive Officer
Community Action Partnership

Fund expenses for 2017 were as follows:





 

Tri‐Valley’s Development Fund 
Our Goal is to positively impact the community with funds available. 

 
Where does my contribution go? 
 Many grants require a match, and having funds available from the Development Committee would 
provide new opportunities! 

 With your contributions, Tri‐Valley could borrow from itself for projects, facilities, etc. if there was a 
need. 

 Your contributions could be used to meet short‐term obligations and provide temporary cash‐flow. 
 Your contributions would provide funds as government funding requirements change. 
 Your contributions would provide added resources to partnerships. 
 Your contributions would support your fellow co‐workers through various I‐C.A.R.E. activities. 

 
Recently, the Development Committee has… 
 Sent a donation to one of our coworkers whose husband passed away unexpectedly. 
 Sent a donation to Quad Area Community Action for the flooding in Louisiana. 
 Continued lobbying efforts crucial to serving those in our communities that need our help. Donations 
were given to both MinnCAP and the National Migrant & Seasonal Head Start Association. 

 
Will you support our mission? 
 Select an option below. 

 

Option I 
Withholding Amount 
Effective on the next available pay 
period.  

I wish to allow Tri‐Valley to withhold an amount equal to ____ 
hour of my wages per month. Note: withholding must be a 
minimum of ½ hour of wage per month.  

Option II 
Payroll Deduction Options 
Effective on the next available pay 
period.  

Per Pay Period, please withhold (check the applicable box): 
   $1 per pay period. 
   $3 per pay period. 
   $5 per pay period. 
   $ ________ (other) per pay period. 

Option III 
Cash/Check Option 
 

 Cash/Check Option (check the applicable box): 
  I have enclosed my contribution of $ ________. 
  Check here to remain anonymous. 

Option IV 
Credit Card Option  Contact Mitch Bakken at mitch.bakken@tvoc.org  

 
 
Your Name: _______________________________________ Your Employee ID: _____________ Date: _____________ 

 

 
Signature: ________________________________________ 

 
Thank you for your support! You are making a difference in people’s lives! 


